
Consider a Career with the City of Steinbach -
Opportunities and Challenges Await!

City of Steinbach
225 Reimer Avenue

Steinbach, MB  R5G 2J1

Tel: 204.326.9877
Fax: 204.346.6235

SOLID WASTE

ENGINEERING

PLANNING & ZONING

Positions in this department include:
Department Head• 
Lead Hand• 
Landfi ll Equipment Operator/Maintenance• 
Landfi ll Attendants• 
Waste Removal Operators• 
Solid Waste Offi  ce Administrator• 

Positions in this department include:
Department Head• 
Building & Bylaw Offi  cers• 
Planning & Zoning Clerk• 
Building Maintenance• 

Positions in this department include:
City Engineer• 
Engineering Technologist• 

The Solid Waste Department strives to off er effi  cient 
waste removal to all residents of Steinbach as well as 
landfi ll use to outside municipalities.  This department has 
also recently begun a community composting program at 
the landfi ll to help divert compostable yard, garden and 
food waste from the other garbage.

The Engineering Department works at planning and 
designing municipal infrastructure.  This includes project 
management, record keeping, capital project budgeting 
and the control of development within the public right-
of-ways.

The Planning & Zoning Department is responsible for 
City planning and zoning, property and building related 
bylaws, administration and enforcement of the Manitoba 
Building Code, Fire Code and Plumbing Code, as well as 
the maintenance of all City-owned buildings.  At times, 
this may include contracting out inspection services to 
other municipalities.

A JOB YOU LOVE 
AND SO MUCH MORE!

Not only does the City of Steinbach off er you the chance 
to challenge yourself and work in a job that you will enjoy, 
we also provide you with an impressive benefi ts package. 
(Some benefi ts may apply only to full-time staff )

Some of the City’s benefi ts include:

Excellent employee training and professional • 
development opportunities

A comprehensive group insurance plan, including • 
health, dental, life, and short and long term 
disability

A registered pension plan where the City matches • 
the employee’s contribution

A cost-shared fi tness program• 

A clothing and safety boots allowance• 

Up to 7 paid health care days per year• 

Employee involvement - Join one of the diff erent • 
committees and groups, such as the Social Committee 
or Workplace Safety & Health Committee.  It is 
your opportunity to speak up and help change your 
workplace for the better.

Employee recognition - The Employee STAR • 
(Special Thanks And Recognition) program rewards  
employees for going above and beyond their job 
duties.  Long Service Awards recognize employees’ 
years of service to the community.

WE HAVE FUN!!  Social events throughout the • 
year include an employee & family summer picnic, 
Christmas celebration, golf tournament and more!

Check out www.steinbach.ca for current 
employment opportunities with 

the City of Steinbach.
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http://www.steinbach.ca/city_services/employement_opportunities/

